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EXECUTIVE SUMMARY

The purpose of this tracetudy report had been to provide an evaluation oBthikling andCivil Engineering

The Meru National Polytechnic (MNP) is developowurses foBuilding and Qvil engineeringstudentsvhich

aims to develop competent graduates for the BuildingCaitt Engineeringsector. Moreover, the success of the
project will depend on several aspects, including but not limited to; a close working relation between MNP ai
the Building andCivil EngineeringSector, a highly competent pool of trainers and propdéovioup of the

graduates once they complete their studies. It is for this reason that MNP performed a Tracer sty dintdpe
andCivil Engineeringprogram.



INTRODUCTION

1.1BACKGROUND INFORMATION

The Meru National Polytechnic (MNP) is locateth Meru County along MertNanyuki highway, about
3.5kmfrom Meru Town and less than 1.5 km from MermMiakutano Centre. It is also approximately 230 Km
from Nairobi, the Capital City of Kenya

The Meru National Polytechnic was upgraded from Meru Technical Teainstitute in 2016. It has been in
operation since 1956 when it was started by the Meru County Council to train the youth in various practical skil
It was then known as Gitoro Technical. In 1964, the school was handed over to the regional edéicatammdof

it became Meru Technical School, offering tywar duration courses.

In 1969 the school was upgraded to a technical vocational training school and the course duration extende
three years. In the same year, the first form one students wergeattaibe prepared for KISE(Kenya Junior

Secondary School Examination) Technical at the end of two years. Those who passed and wished to contint
form three and four were transferred to MIOME (Mombasa Institute of Muslim Education) the present day Ken:
Coast National Polytechnic. Those who remained extended further one year before joining the labor marke

In 1973, the school was further upgraded to a technical secondary school and the terminal examination bec
East African Certificate of Educatio In 1985 the secondary cycle was phased out and became a Technic:
Training Institute in May 1986. It admitted the first students in artisan and Accounts Clerk National Certificat
(ACNC) .

The first craft and diploma students were admitted in 199hanfirst CPA students were admitted in 1988. At
present, the Polytechnic is accredited to a qualification awarding institution, offers 47 Competence Bas
Education and Training (CBET) programs, Higher Diploma Courses, 25 Diploma courses, 31 Craft andrses

6 Artisan courses. The Polytechnic has 260 academic staff member and ddcademic staff members, and a
population of 9,800 students.

MNP operates under the Technical and Vocational Education and Training (TVET) Act No 29 of 2048 rand
curriculum developed by The Meru National Polytechnic (MNP), Kenya Institute of Curriculum Developmen
(KICD), National Industrial Training Authority (NITA) anQurriculum Development Assessment and Certificate
Council (CDACQ.

Thestudywascondud¢ed betweerMarch 2024 and April 2024The study tracedthewhereabous of all The Meru
National Polytechnic, Building and Civil Engineerimgpgramgradustesand asessed howsuccessful they hal been
aleto integrate into thelaba market after completingtheir learning program in the year 2022l'he studycovers
the 2022 graduates of Building and Civil Engineering Department for the following programs:

Diploma in Quantity 8rvey.

Diploma in Building and @nstructionTechnology.
Diploma in Civil Engineering

Certificate in Pumbing

Certificate in Land Survey.

Certificate in Building and Construction Technology. and
Artisan in Plumbing.

NoohkwNhE

1.2BUILDING AND CIVIL ENGINEERING PROGRAM
The Building and Civil Engineeringorogramshas turned out a considerable number ofigades.Table 1.1
capturedl07 Building and Civil Engineeringrogramsggraduates thatvereinvited for this survey.
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Table 1.1 POPULATION OF THE STUDY (2020COHORT)

GENDER

FEMALE MALE TOTAL
Course COUN

COUNT % COUNT % T %
Artisan in Plumbing 30 4.98 192 31.89 222 36.88
Certificate in Plumbing 32 531 122 20.27 154 25.58
Certificate in Building and Construction 5 0.33 54 7 48 56 9.30
Technology
Diploma in Building and Construction 5 0.33 46 7 64 67 1113
Technology
Diploma in Civil Engineering 27 4.49 95 9.80 76 12.62
Total 93 15.45 | 509 8455 | 602 | 100.00

Source: Learner admission records, Office of the Registrar MNP

1.3FRAMEWORK OF THE STUDY

This study is pursuedon the premisethatthep o | y t e Bullding andCévil Engineeringrogramsyraduates
have to be appraised relative to the skills they acquired from their course. How they farein the Building and Civil

Engineeringlabou market after graduation holds animportant aspectsin coming up with a more significant and
relevant curricular program offering by MNP. The conceptual model of this study is shown in Figure 1.1.

Building and Civil Engineering programs

—

GRADUATES EMPLOYERS MNP
Employed Skills neede in the Curriculum
industry enhancement
Selfemployed
Skills acquired Physical &
WEUEAS L Administrative
Performance s
Further studies (employed, internship, Facilities
Unemployed SR EIIREED, Competitive Graduates

_~

Figure 1.1 Shematic diagram showng howto improve Building and Civil Engineering arricular program and employability of

graduates



1.40BJECTIVES OF THE$TUD

The objective of this tracer study is to track the effectiveress of the MNP in equipping Building and Civil
Engineeringradwateswith the necessary skill sto successfully gain employment or selfemploymentTo achieve
this, thestudy tracedthe whereabouts of Building and Civil Engineeringradwstesand asessed howsuccessful

they have been ale to integrate into thelabaur market after completingtheir studiesin the yea2022.The tracer
study respondents were graduates, employers and trainers aifimelthg out various aspects:

1.4.1 GRADUATES

a.

b.

C.

The attitude of the Building and Civil Engineeringgradudes regarding the quality, relevance, and
effectivenessof thdr trainingin securing employmert.

The attitudeof the Building and Civil Engineeringgradudes regarding relevance, and efectivenessof
thar trainingin supporting selemploymert.

Theattitudeof theBuilding and Civil Engineeringradudes regarding effectivenessof ther trainingin
supporting internship

1.4.2 EMPLOYERS

a.

b.

C.

The perception of employers regarding the quéity of the industrial skills exhibited by thBuilding and

Civil Engineeringgraduates.

The perception of employers regarding the quéity of the internsreauited from Building and Civil
Engineeringyradietes.

The percetion of the employers regarding existing gaps in the graduate skills in areas of specializatior

1.4.3 PROGRAM INSTRUCTOR

a.

b.

C.

The perception of Building and Civil Engineeritrginersregarding the relevance of curriculum to the
trainees.

The perception ofite Building and Civil Engineering trainers on the physical and administrative factors
affecting the department.

The perception of Building and Civil Engineeritigiinersregarding their participation in industrial
exchange programs



METHODOLOGY AND SAMBENG

The MNP Building and Civil Engineeringracer studywas conducted using three extensive online- self
administered questionnaires. The questionnaires touched many areas of study, including; course of st
assessment of study conditions, transitiowadok, qualification and usage of qualifications, relationship between
studies and work, working conditions (salary, working hours, kind of contract), job satisfaction amdytraini
conditions. This chapter covers:

Methodology for tracer study

Target tracestudy groups

Access to respondents

Surve instuments and tools

Ethical considerations

Methodblogical challenges and mitigations
Advantages and disadvantages of preferrethod

NogokrwbhrE

2.1 METHODOLOGY FOR TRACER STUDY

The tracer study took a cressctionakime horizon. As a deductive research approach, data for the analysis of
this work was based on primary and secondary sources. In terms of the primary daiajmisstiered
guestionnaire that included open ended, structured, and likert type of gsiestiamlinegoogle formwas
designed and used in data collectzomd storage

2.2 TARGET GROUPS FOR MERU NATIONAL POLYTECHNIC
Three different groups were targeted in the study:

1. Building and Civil Engineeringraduates
2. Employers oBuilding and Civil Engireringgraduates
3. Building and Civil Engineeringrainers

MNP created a consolidated databasBwifding and Civil Engineeringraduates and their employers. Contacts
of the graduates and their employers were obtained from the database.

2.2.1GRADUATE$ BUILDING AND CIVIL ENGINEERING PROGRAM

The tracer study for thBuilding and Civil Engineeringrogramshad a single cohort design covering graduates
of 2022. A database of602) graduatesvas obtained from MNP. However, the databasBuwliding and Cvil
Engineeringgraduates had many gaps. Details such as email address and the correct telephone contacts
missing for some of the data prepared. The database was reviewed and cleaned after which a refined databs
602 (Female93, Male509) was preared for purposes of the tracer stutlye 602 participants were hangicked
according to the presence of their contact details, such as, a working phone number and/or an active email ad
and will to participate in the studyhe study targeted triguilding and Civil Engineeringraduates who were
employed, unemployed, undertaking internship, -eeiployed or progressing with further Academic or
Vocational studiesThe graduates filled the tracer study questionnaire via the online google form.

2.2.2 MPLOYERS BBILDING AND CIVIL ENGINEEFROGRAMSRADUATES

Employers of theBuilding and Civil Engineeringgraduates fronMNP were contacted via calls and the tracer
study questionnaire sent to thefthe employers filled the questionnaire via the onbygstem.Eleven (11)
employers responded out of the targeted population
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2.2.3BUILDING AND CIVIL ENGINEEFHRNGRAMSSTRUCTOR

A sample ofeleven (1) Building and Civil Engineeringrainerswere drawn and contacte@ihe participarg
included, Departmeat Heads, Deputy Depaental Heads and program traingrBo filled the tracer study
guestionnaire via the online system

2.3 ACCESS TO THE PEOPLE

Multiple communication channels were used to reach the target participants, these included, phone calls, S
and social media (such as WhatsApp). Tracer study invitations were sent out b&tweeh2024and8" April

2024. Follow-ups via mobile phones were done on a regular bdsigo five reminders were sent via mobile
phones as necessary.

The communicatin included:

MNP Graduate Tracer Studies Introductory Lettdhis was sent out as a SMS communication.

MNP Graduate Tracer Studies Explanatory Netékis was embedded in the sent SMS.

Online system introductory messagehis was embedded in the ordigoogle questionnare.

TheBuilding and Civil Engineeringraduates questionnak @ his was embedded in the online google form.
Graduates Guidance Notes for MNP Tracer Study 20P2s was embedded in the online google form.
MNP Graduate Tracer Studiénvitation letteii This was sent out once the data collection phase is ready.
MNP Graduate Tracer Studies ReminderThis was sent out as a SMS communication.

MNP Graduate Tracer Studies ReminderThis was sent out as a SMS communication

ONOOTAWNE

2.3.1. RESARCH PARTICIPANT INVITATION

This invitation to the participants illustrated the motive of the research and how participants would be involve
In total three standards letters were written and sent tyraldeiatesrainersandemployersPotential partipants

were informed that the core objectives of the survey was to improve the study programs to ensure the gradu
acquire skills aligned to the labor market demand

2.3.2 GUIDANCE NOTES
There were three sets of guidance notes. Each dhtee guidace notes started by stating the purpose of the
survey. Participants were urged to refer to the relevant guidance notes when filling the tracer study questionn:

2.4 SURVEY INSTRUMENTS AND TOOLS

Threequestionnairesvere designed for the tracer study, Graduate tracer studyuestionnair§ Appendix Al).
Employer tracer studyuestionnairéAppendix A) andtrainertracer study questionnair@pendix A3).The
guestionndares comprising of both closednded and opeended questionwere pre-tested and adninistered
through on online system. The original drafts were amended through discussion with the MNP researc
deparment and then tested. Ultimately, the tools were scripted into an Excel drag and drop template and I
uploaded onto the weplatform. The questionraires were self-administered via an online platform specifically
created for the survey. The content of guestionnaire was guided by the specific objectives

2.5 ETHICAL CONSIDERATIONS

MNP management granted permission to collect tracer studyada contact the respondents. The respondents
were called for consent to take part in the study. The respondents were assured that all information collec
would be treated with confidentiality and only used for the purpose of this tracer study

11



2.6 METHODOLGGICAL CHALLENGES ANIMITIGATION

The identification of graduates began at the polytechnicthrough the useof admission records. Some of the
admission recordslackedphonenumbersor hadoutdated conact information. Identified gradustes were expeted
to help traceother graduaes who coud paticipate in the study. Employers were alsocontactedin order to verify
whether they hacemployedBuilding and Civil Engineeringraduates.

While these approaches were expected to facilitate andincrease the response rate, the fieldwork indicated
otherwise with the main corstraints being the following:

1. The tracer study population was based on the actual data obtained from the ERP. The data did not ha
current contacts of the graduates. There is a need for thetdddAtinously update the database of
graduates contacts and reverting to snowballing technique.

2. Some of the targetegtaduatesleclinedto participate. Sensitization of the tracer study is recommended
when booking graduation.

3. Some respondents expressedativity to participating as they asked the benefit of the study ta them
An incentive can be introduced.

4. Online Questionreiresi Some of the respondents had challenges with either accessing online system
due to limited internet connectivity or their nwnability to participate in online survey®r instarce,
lack of smart phones and digitally challengedcourage manual response, oral response or introduce a facility
witin the polytechnic for such an activity

2.7TADVANTAGES AND DISADVANTAGRERERRED METHOD FOR TRACER STUDY

2.7.1ADVANTAGES OF PREFERRED METHOD FOR TRACER STUDIES
1. Participants were invited as individuals. This accorded them a chance to freely give responses.
2. Participants were allowed to seek clarifications, at any time, éefwat/or during the tracer study period.
3. Questionnaires figather details that are not in
4. The open ended questions encourages respondents to share their views / perspectives

2.7.2DISADVANTAGES OEFEHRRED METHOD FOR TRACER STUDIES
1. Seltadministered questionnaires did not provide room for ample deliberations and instant explanation.
2. Regardless of the distribution method employed, targeted participants claimed that they were busy or
not have time¢o complete the questionnaire.
3. Errors in redirecting to the right section.

12



INTRODUCTION

FINDINGS FOR BUILDING CIVIL ENGINEERING PROGRAM

Thedata and information extractedrom the Online Systenmwascompiled andprocessed to form the basis of the
anaysis and findings. The nature of data obtained from this study is both quartitative and quaditative. The
guartitative daa results, compiled from an onlineself-administered quetionnares,wasentered into a database

and amlyzedusng Excel and SPSRercenage (%), meane( and standard deviation (Sbgs beenapplied

and the data crosstabulated. Qualitative daa has been coded into themes around the key vaiades of
investigation. A codehasbeenplaced next to a word or group of words that mentioned these key variableof
investigation. Output from the analysis is presented in tables, graphs and verbatim qualitative statements.
chapter, presents the findings for the Building and Civil Enginegrniogramsgraduates (see 3.1), the findings
for the employers of the Bding and Civil Engineeringrograms graduatésee 3.2) the findings for the Building
and Civil Engineeringorogramsanstructor (see 3.3) and Comments and Suggestions from graduates, employe

and program instructor (See 3.4)
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FINDINGS
GRADUATES QUENNNARE

3.1 ANNEX 1: GRADUARBEBINGS- BUILDING ANDIVIL ENGINEERING PROGRAM

Out of the three hundred and one(301) targBu@tting and Civil Engineeringgraduatesa total of 79(Female
20, Male 59) completed the online questionnaifiéhe data obtained from the completion of the online
guestionnaires bBuilding and Civil Engineeringraduates is presented in section 3.1.1 through to s&fidn

3.1.1 DEMOGRAPHIC INFORMATION

This section highlightsthe nature and characteristicBafilding and Qvil Engineeringgraduatesh e iGre nid e r 0
(see3.1.1.1)i Mar i t al(seeS.1.1a2) fussPEer3.1.1.3)A Count y o f(seBBeld.#)dCouarsee 0
stud(eeldlld5) t he graduat &d9& sgi tsu at inoom tihrgse¢d.&.6¢)fithel e a
graduat esd Liutrueaetnitdry iarf t(cde@lll)ptvh @ gg MANPOat esd sit
bet w€e®mr 8e pursued and Curr en(eedlodlB) tshteatgrsadddteas
compari sofrstbestiweemorit hs after | eaving NNB.lLEaENahd Cu
t he gr eRkewmastoens & off une@weeldldypent i f anyo

3.1.1.1 HE GENDEROF TRACED BUILDING AND CIVIL ENGINEERING PROGRAMGRADUATES

Table 3.1.1.1 summarizesthe iG e n d digrilbution of thesample of iMa | & 0 ¢ e ina Budding and Civil
Engineeringgraduates

Table3.11.1 | Building and Civil Engineering GRADUATES BY GENDER
Male Female Total

Frequency 59 20 79

Percent 74.68% 25.32% 100%

The findings haveavealed that, 59(74.68) of the traceduilding and Civil Engineeringraduates graduates
ar Ma h,e®25.32%) denmle fi

Figure 3.1.1.1: Gender of traceduilding and Civil graduates

Gender

= Male = Female

Source: Collected from field data of MNP tracer study, 2024
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3.1.12 THE MARITAL STATUS OF TRACED

Table 3.1.1.3ummarizesthe Ma r i t a bf thSttacedBuilding and Civil EngineeringgraduatesThesuvey
hasbeenable to trace 79 Building Civil Engineering gradietes.

Table 3.1.1.2 MARITAL STATUS OF Building an d Civil Engineering GRADUATES
Single Married Total

Frequency 73 6 79

Percent 92.41% 7.59% 100%

Source: Collected from field data of MNP tracer study, 2024

The findings have revealed that, 73 (926)1of the tracedBuilding and Civil Engineering graduatesare
ASi n®(7.6980)aren Mar r i edo.

Figure 3.1.1.2: Marital status of tracedBuilding and Civil Engineering graduates

Marital

= Single = Married

Source: Collected from field data of MNP tracer study, 2024

3.1.1.3 GRADUATES AGE

Tabl e 1. 3AgsBandina o fi BeildiagadddEivilfEngineeringgraduatesrom MNP.
Table 3.1.1.3 | GRADUATESBY AGE
GENDER
AGE GROUP FEMALE i MALE o COUNTOTAL ”
COUNT ° COUNT ° - °
21-25 17 21.52% 41 51.9% 58 73.42%
3.8% 17

26- 30 3 21.52% 20 25.32%
Above 35 1 1.27% 1 1.27%
TOTAL 20 25.32% 39 74.68% 79 100%

Source: Collected from field data of MNP tracer study, 2024
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The findings have revealed that, 5B3{42%)arei 2-2 5

This age grouf 2-8 0

1.27%)arefiAbove3 5

y eTehis age groupf( 2-2 5
17(21.52%) female respondents and 41 (51.9%) reaf@ndents. 200.9%) aref Bet we e n
y énaluded3(3.8%) female respondents and 17 (21.52%) male respondents.

y evhiagh ;nduded 1 male respondent only.

Figure 3.1.1.3:Graduates Age brekets

45

(€]

21-25

Age

Group

40
35
30
25
20
15
0 [

26 - 30

m Female m Male

Source: Collected from field data of MNP tracer study, 2024

3.1.1.4 COUNTY OF RESIDENCE
Table 3.1.1.4 summarizes thituation of the traced Building and Civil Engineeriggr a d u at €muntyioh t

Above 35

y piacluded
.and

26

Residence 0
Source: Collected from field data of MNP tracer study, 2024
Table 3.1.1.4 COUNTY OF RESIDENCE
GENDER
Eactors FEMALE MALE TOTAL
0 0, 0
COUNT % COUNT & CQI_UN &
Baringo County 0 0.00% 1 1.27% 1 1.27%
Embu County 4 5.06% 4 5.06% 8 10.13%
Isiolo County 0 0.00% 1 1.27% 1 1.27%
Kajiado County 0 0.00% 1 1.27% 1 1.27%
Kericho County 0 0.00% 1 1.27% 1 1.27%
Kiambu County 0 0.00% 2 2.53% 2 2.53%
Kirinyaga County 0 0.00% 3 3.80% 3 3.80%
Kitui County 0 0.00% 2 2.53% 2 2.53%

The county with the largest number of graduatesMeu with a total 3gyraduates,dllowedby Tharaka Nithi
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Laikipia County 1 1.27% 1 1.27% 2 2.53%
Machakos County 0 0.00% 3 3.80% 3 3.80%
Marsabit County 1.27% 4 5.06% 5 6.33%
Meru County 11.39% 23 29.11% 32 40.51%
Mombasa County 1.27% 0 0.00% 1 1.27%
Murangéa County 1 1.27% 0 0.00% 1 1.27%
Nairobi County 1 1.27% 3 3.80% 4 5.06%
Nyeri County 0 0.00% 2 2.53% 2 2.53%
Samburu County 1 1.27% 0 0.00% 1 1.27%
Tharaka Nithi County 1 1.27% 7 8.86% 8 10.13%
Uasin Gishu County 0 0.00% 1 1.27% 1 1.27%
TOTAL 20 25.32% 59 74.68% 79 100.00%

and Embu with &raduatesach, Marsabit 5 graduates, Nairobi 4,Machakos and kirinyaga had 3 graduate

each, Nyer.

, Lai ki pia |, Ki

Samburu, Uashin Gishu, Kericho, jikedo,and Isiolo.

3.1.1.5 COURSE STUDIED

Table 3.1.1.5 summarizes thuation of the traced Building and Civil Engineeringr a d u at €asurse n

t ui

and K i

ambu had

Studied 0
Table 3.1.1.5 COURSE STUDIED
GENDER
CaurEa FEMALE MALE TOTAL
0, 0 0,
COUNT % | COUNT %o GO o
20.25 27.85%
Artisan in Plumbing 6 7.59% 16 % 22
Craft Certificate in Building and 1.27%
Construction Technology 1 1.27% 0 0.00% i1
- : . 5.06%
Craft Certificate in Plumbing 1 1.27% 3 3.80% 4
Diploma in Building and Construction 12.66 13.92%
Technology 1 1.27% 10 % 11
37.97 51.90%
Diploma in Civil Engineering 11 13.92% 30 % 41
Total 74.68 100.00%
20 25.32% 59 % 79

Source: Collected from field data of MNP tracer study, 2024

The findings have revealed that, 22@85%)areit Ar t i s
Certi fi cat eraduates,P2T04)idA nQroa f t

17
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graduate 11 (13.92%)arei Di p | o ma
ADi pl oma i n QignadudtesEngi neeri ng

Figure 3.1.1.5:Course Studied

n Bui l

di

ng agradluat€and4d(®1Ql@arei o n

Diploma in Civil EngineerinF
Diploma in Building and Construction Technolo_

Craft Certificate in Plumbing

Craft Certificate in Building and Construction Technolow

Artisan in Plumbing

0

5 10

= Male = Female

Source: Collected from field data of MNP tracer study, 2024

3.1.1.6 FIRSTSIX MONTHS AFTER LEAVING MNP
Table 3.1.1.6 summarizes thiguation of the traced Building and Civil Engineerimgr a d u at €&isstsik n

months after leaving MNP 0O

15 20 25

30

35

SITUATION IN THE FIRST SIX MONTHS AFTER LEAVING MNP

Table 3.1.1.6
GENDER
Employment Status FEMALE i MALE o COUNTOTAL i
COUNT COUNT T
14
Employed 4 5.06% 10 12.66% 17.72%
18
Self-Employed 4 5.06% 14 17.72% 22.78%
Employed and Furthering Academic
Education (higher education, for example il
degree) 0.00% 1 1.27% 1.27%
Self Employed and Furthering Vocational
Education Training (such as, certificate, 2
Craft, higher diploma) 0.00% 2 2.53% 2.53%
Further Academic Education (higher 5
education, for example degree) 2 2.53% 3 3.80% 6.33%
Further Vocational Education Training
(such as, certificate, Craft, higher 8
diploma) 2 2.53% 6 7.59% 10.13%
Neither Employed/ Self-employed nor 31
Studying 8 10.13% 23 29.11% 39.24%

18
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Table 3.1.1.6 SITUATION IN THE FIRST SIX MONTHS AFTER LEAVING MNP
GENDER
Employment Status FEMALE - MALE i COUNTOTAL -
COUNT COUNT T
Total 20 25.32% 59 74.68% 79 100.00%

Source: Collected from field data of MNP tracer study, 2024

Table3.1.1.6summarizes the state of the MNP graduates 6 months after completingptivse. It is clear that
17.72% were employed, 22.78% were sgtiployel, 6.336 had proceeded for Hgr education (e.g. degree),
10.13% went fofurthervocational Educatiotraining (e.g craft certificatadiploma or higher diploma), 1.2
were employed and furthag academic education(higher education for example ded@2eéePo were seH
employed and fultering vocational Education training ,while 3@24vere neither employed/safnployed nor
studying. This is further illustrated by the diagram below.

Figure 3.1.1.6: First six months after leaving MNP

First Six Month After Leaving MNP

Total |
Neither Employed/ Self-employed nor Studyin=—————

Further Vocational Educati off™=%raining (such as, certifica

Further Academic Education (higher education, for example degriil)
Self Employed and Furthering™vocational Education Training
Employed and Furthering Academic Education (higher educat:i

Self-Employed [Jjj=———
Employed [r——

0 10 20 30 40 50 60 70

m Male mFemale

Source: Collectedrom field data of MNP tracer study, 2024

3.1.1.7 CURRENT STATUS AFTER LEAVING MNP

Table 3.1.1.7 summarizes teguation of the traced Building and Civil Engineeripgogramgraduates in the
fiCurrent status after leaving MNPO

Table 3.1.1.7 CURRENT SITUATION AFTER LEAVING MNP
GENDER
Employment Status FEMALE 5 MALE S COUNTOTAL i
COUNT COUNT T
20
Employed 5 6.33% 15 18.99% 25.32%
1
Employed and Furthering Studies 0 0.00% 1 1.27% 1.27%
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CURRENT SITUATION AFTER LEAVING MNP

Table 3.1.1.7
GENDER
Employment Status FEMALE : MALE S COUNTOTAL .
COUNT ° COUNT ° °
T
2
Furthering Studies 0 0.00% 2 2.53% 2.53%
Furthering Studies (Immediately after
previous course, never exposed to 13
Employment) 4 5.06% 9 11.39% 16.46%
2
Self-employed with employees 2 2.53% 0 0.00% 2.53%
Self-employed with employees and 1
Furthering Studies 0.00% 1 1.27% 1.27%
10
Self-employed without employees 2 2.53% 8 10.13% 12.66%
Neither employed, self-employed nor 30
studying 7 8.86% 23 29.11% 37.97%
Total 20 25.32% 59 74.68% | 79 100.00%

Source: Collected from field data of MNP tracer study, 2024

Table 3.1.1.6 summarizes theurrent employment statud the MNP graduatedt is clear that25.326 are
employed_2.53% areSel-employed with employee&.53% haveproceeded for higer education (e.g. degree),
16.46% have proceeded for further studies immediately after previmaiging (e.g craft certificat, diploma or
higher diploma),1.2®%6 are employed and fidhering studies1.2®% are selfemployed with employeesand
furthering their trainingl2.66% are self employed without employees, 2.53 % are furthering their stinles
37.9®% are currenthyneither employed/selémployed nor studying.

Figure 3.1.1.7: Current Status after leaving MNP
Current Status After Leaving MNP

Further Vocational

Total | —
Neither Employed/ Self-employed nor Studyin =

Further Academic Education (higher education, for example degri#)

Self Employed and

Empl oyed and

Furthering

m Male mFemale

Source: Collected from field data of MNP tracer study, 2024
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3.1.1.8 CURRENT STATUSAFTER LEAVING MNP COMPARED TO COURSE DONE

Table 3.1.1.8 summarizes teguationof the traced Building and Civil Engineeringr a d u at €grrent n t
status after leaving MNP compared to course taken

21



CURRENT SITUATION VS COURSE DONE IN MNP

Table 3.1.1.8
CURRENT SITUATION
Furthering
Studies ( .
Self Self Employed | Selfemployed Immediately Neither
Emploved employed | employed and with employees: after previous Furthering ! Employed, 5'
Course Done ploy with without | Furthering | and Furthering| course, Never Studies | seltemployed
employees: employees: Studies Studies exposed to nor Studying |
Employment)
- Artisan in Plumbing 6 1 1 10 1 3 22
»i Craft Certificate in Building
8 and Construction
O Technology 1 1
e Craft Certificate in
) Plumbing 2 1 1 4
£! Diploma in Building and
g Construction Technology 5 2 4 11
Diploma in Civil
Engineering 7 6 1 1 2 1 23 41
TOTAL 20 2 10 1 1 13 2 30 79

Source: Collected from field data of MNP tracer study, 2024

Table 3.1.1.8 illustrates the names of courses studied by the MNP graduates in relatioretoplogiment status. Owof the 22graduates who did
Artisan in plumbing6 are employed] is sel-employed with employee4,is sdf-employed without employees, nowas employed with employees
and furthering studie40 are furthering studies immediately after the previousitrgjl isarefurthering studies, while &e neither employed, self

employed nor studying.

In addition, out of 4raduates who did Certificate in Plumbizgare employed] aresel-employed witlout employees and 1furthering their studies
immediately atier the previous training.

Likewise, 1 graduates whiid Craft Certificate in Buildig and Construction Technology is sefhployed without employeed 1graduates who did
Diploma in Building and Construction Technolodyare employed, 2 arselfemdoyed with employees while @e neither employed, sedimployed

nor studying.
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Out of 41 graduates who did Diploma in Civil Engineeriffgare employed6 are sé-employed without employees, 1asmployed and furthering

studies, 1 is selémployed withotiemployees and furthering studi@sare furthering their studies immediately after the previous course,1 is furthering

studiesand23 areneither employed, seémployed nor studying.

3.1.1.9 CURRENT STATUSAFTER LEAVING MNP COMPARED TO FIRST SIX MONTHS
Table 3.1.1.9 summarizes thikuation of the traced Building and Civil Engineeringgr a d u a t €wrent statug after leaving MNP compared to
the First 6 months 0

Table 3.1.1.9 CURRENT SITUATION VS FIRST 6 MONTHS AFTER LEAVING MNP
CURRENT SITUATION
Employment Status Furthering =
Studies ( O
Immediatel ;
y after Self- r
previous employed
course, with
Never employee
Employed exposed Neither s and
and to Employed, self- Furtherin | Self-employed
Employed | Furthering | Furthering : Employme : employed nor Self-employed g Studies | without
Studies Studies nt) Studying with employees employees
14 14
Employed
Employed and Furthering
Academic Education
v (higher education, for 1 1
I example degree)
Z Further Academic
C Education (higher
= education, for example 5 5
5 degree)
 Further Vocational
Ui Education Training (such
E as, certificate, Craft, higher 8 8
diploma)
Neither Employed/ Self- 1 30 31
employed nor Studying
Self Employed and 1 1 2
Furthering Vocational
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Table 3.1.1.9 CURRENT SITUATION VS FIRST 6 MONTHS AFTER LEAVING MNP
CURRENT SITUATION
Employment Status Furthering =
Studies ( o
Immediatel ;
y after Self- ~
previous employed
course, with
Never employee
Employed exposed Neither s and
and to Employed, self- Furtherin | Self-employed
Employed | Furthering | Furthering : Employme : employed nor Self-employed g Studies | without
Studies Studies nt) Studying with employees employees
Education Training (such
as, certificate, Craft, higher
diploma)
4 1 2 1 10 18
Self-Employed
Total 20 1 2 13 30 2 1 79

Source: Collected from field data of MNP tracer study, 2024

Table 3.1.1.%ummarizes comparison between the status of the grado@ti@st six months after completion and their present status. Amongst those
who were employed the first 6 months after completion, their current status are that 14 are employed,-nmvpogetd with employees, 10 are self
employed without employee®,are employed and furthering their studies, 1 is pursuing higher academic studies while 30 are neither employed,
employed nor studyinglhose who were furthering vocational Educaticmining (such as, ceficate, Craft, higher diploma) immediayeafter the
previous training and not exposed to employment were 8 Whilasself-employed with employees and furthering studies.
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Table 3.1.1.10 summarizes thituation of the traced Building and Civil Engineeripgogramgraduates in the

Table
3.1.1.10

GRADUATES EMPLOYABILITY RATE AFTER LEAVING MNP

Employment Status

GENDER
FEMALE MALE TOTAL
% (22 % (85 COUN % (107
COUNT | graduates COUNT | garduates graduates)

)

)

T

Employed

Selfemployed wih employees

Employed and Furthering Vocational
Education Training (such as, certificate
Craft, higher diploma)

Self Employed and Furthering Vocatior:
Education Training (such as, certificate
Craft, higher diploma)

Total

Source: Collected from field data of MNP tracer study, 2024

Table 3.1.1.10 illustrates the employability rate the MNP graduates in relation to their gender. Out of the 22

Female, 19(86.4%) of the said they were employed. Out of the 85 Male graduates, &2({@e%)ey were
employed. Out of the total study pool of 107 graduates, 87(81.3%) said they were employed.

3.1.1.11IREASONS FOR UNEMPLOYMENT IF ANY.

Table 3.1.1.11 summarizesthei t uat i

unemployment if any 0

on of

t

traced

Bui Redsonmsdor an

Table REASONS FOR UNEMPLOYMENT IF ANY
3.1.1.11
GENDER
EE e FEMALE MALE TOTAL
[0) [0) [0)
COUNT e COUNT e COTUN &

No job opportunity in the desired 6.90% 9! 31.03% 11 37.93%
field 2

_ 1 3.45% 2 6.90% 3 10.34%
Seeking to Further Study

o 4 13.79% 11 | 37.93% 15 51.72%

Unsuccessful application
Total 7 24.14% 22 1 75.86% 29 100.00%

Source: Collected from field data of MNP tracer study, 2024

Graduates that were neither employed, norelployed were asked to tick the reasons for unemployment and

the respnses were as follows; 11(37.93%bated that there were no job oppaities in the desired fields, 15
graduates (51.72) listed unsuccessful applicatias a reason to being unemployeuile 3 graduats (10.34%)

said they sought further studie
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3.1.2 EMPLOYMENT INFORMATION

This section highlights the employnentinformation of Building and Civil Engineeringgraduatesit captures
fiTerms of employment(see3.1.2.1) fiSector of employmentsee3.12.2), fiFirst job after completiod (see
3.1.23), fiDuration taken to gefirst job after completion (see3.1.2.4) fiSalary Range (see3.1.2.5) Hdiv you
found your job (see3.1.2.6) ) AChallenges faced in relation to internsbifsee3.1.2.7)

3.1.2.1TERMS OF EMPLOYMENT
Table3.1.2.1 summarizestheiT e r ms o f  ehBpildingyamd€ivit EOgineeringraduates.

Table TERMS OF EMPLOYEMENT
3.1.2.1
GENDER
Reasons FEMALE MALE TOTAL
[0) 0, 0
COUNT & COUNT % COUN 7
Permanent 5 6.45% 4 12.90% 6 19.35%
Contractual 2 6.45% 6 19.35% 8 25.81%
Part-time 0 0.00% 3 9.68% 3 9.68%
Internship 0 0.00% 2 6.45% 2 6.45%
Temporary 4 12.90% 8 25.81% 12 38.71%
Total 8 25.81% 23 74.19% 31 100.00%

Figure 3.1.2.1:Terms of employment
Source: Collected from field data of MNP tracer study, 2024

Graduates who welia employment stated their terms of employment as follows: 6(19.35%), were on permaner
basis, 8(25.81%) were on contractual basis, 3(9.68%) were etinpaitasis, 2(6.45%) were on internship and 12
(38.71%) were on temporary basis. This shows thatititeest number of graduates were on temporary basis.

3.1.2.2 SECTOROF EMPLOYMENT

Table3.1.2.2 summarizestheiSe ct or o f ofBuilpihgayd@rinEngineeringraduates.
Source: Collected from field data of MNP tracer study, 2024

Table INDUSTRY SECTOR
3.1.2.2
GENDER

Sectors of Employment FEMALE 5 MALE Y COUNTOTAL %

COUNT 0 COUNT 0 T 0
Agriculture, forestry and fishing 0 0.00% 3 8.82% 3 8.82%
Construction 2 5.88% 12 . 35.29% 14 41.18%
Human health and social work activities 0 0.00% 1 2.94% 1 2.94%
Information and communication 1 2.94% 0 0.00% 1 2.94%
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Water supply; sewerage, waste
management and remediation activities 2 5.88% 51 14.71% 7 20.59%
Wholesale and retail trade, repair of
motor vehicles and motorcycles 1 2.94% 1 2.94% 2 5.88%
Manufacturing 0 0.00% 1 2.94% 1 2.94%
Other 2 5.88% 3 | 8.82% 5 14.71%
Total

8 | 23.53% 26 | 76.47% 34 : 100.00%

Table 3.1.2.dllustrates the type of industry sectihatthe MNP graduates are based. The study indicates that
Agriculture, forestry and fishing had 8.82%onstruction had 41.18%, Human Health and Social Work Activities
2.94%, Water Supply; Sewerage; Waste Management and Remediation Activities had 20.95%, Wholesale
Retail Trade, Repair of Motor Vehicles and Motorcycles had 5.88% and Manufacturin@4%a @ther sectors
had 14.71% of the graduate populatiohefiefore, he highest percentage of theaduates is in the construction
sector.

Figure 3.1.2.2 Sectors of Employment

Sectors of Employment
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Source: Collected from field data of MNP tracer study, 2024

3.1.2.3FIRST JOB AFTER COMPLETION
Table3.1.2.3 summarizestheiFi r st | ob a PftBelding aml RipillEeginéeong graduates.

Table FIRST JOB AFTER COMPLETION
3.1.2.3
GENDER
First Job after Completion Ao o Mialo 2 Y COUNTOTAL o
COUNT 0 COUNT 0 = 0
Ves 12.12% 16 | 48.48% 20 60.61%
4
No 4: 12.12% 9: 27.27% 13 39.39%
Total 8 24.24% 25 75.76% 33 100.00%

Source: Collected from field data of MNP tracer study, 2024
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Table 3.1.2.3 illustrates the type of industry sector that the MNP graduates ad. The study ihdit2@es the

employed graduates stated their current was their first job since completion of their studi@gyeaduates

stated otherwise.

Figure 3.1.2.3: First Job after Completion
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O N A O

First Job after Completion

Yes

Source: Collected from field data of MNP tracer study, 2024

m Female m Male

No

3.1.24 DURATION TAKEN TO GET FIRST JOB AFTER COMPLETION

Table 3.1.2.4 summarizes the fiDuration taken to geFi r st

Engineeringgraduates.

j ob

a fby the Buildirg rapd! Cavil i

;-_ alt_)zli Duration taken to gefirst job after completion
GENDER
Duration Fonale MALE COUNTOTAL
COUNT % COUNT % T %
0-3 months 5 6.45% 8 25.81% 10 32.26%
4-6 months 2 6.45% 8 25.81% 10 32.26%
7-9 months 2 6.45% 1 3.23% 3 9.68%
more than 1 year 0.00% 8 25.81% 8 25.81%
Total 6 19.35% 25 80.65% 31 100.00%

Source:Collected from field data of MNP tracer study, 2024

The employed graduates were asked to indicate the duration they took to get their first job after completion.
(32.26%) indicated {3 month and 46 months respectively, 3(9.68%) indicate® Tonths ad 8(25.81%)
indicated they had taken more than one year to get their first job.
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Figure 3.1.2.4: Duration taken to get first job after completion

Duration

more than 1 year

/-9 months L
s monns | ———————
o3 montn. |
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Source: Collected from field data of MNP tracer study, 2024

3.1.2.5 SALARYRANGE
Table 3.1.2.5 summarizestheil & | a r y dRBuidmmgeaind Civil Engineeringraduates.

Table
3125 Salary Range
GENDER
Range FEMALE MALE TOTAL
COUNT % COUNT % COTUN %
Below KES 10,000 5 5.88% 5 14.71% 7 20.59%
KES 10,0007 19,999 4 11.76% 10 29.41% 14 41.18%
KES 20,0007 29,999 1 2.94% 8 23.53% 9 26.47%
KES 30,000 - 39,999 1 2.94% 2 5.88% 3 8.82%
KES 40,000 - 50,000 0.00% 1 2.94% 1 2.94%
Total 8 23.53% 26 76.47% 34 100.00%

Source: Collected from field data of MNP tracer study, 2024

Table 3.1.2.5llustrates tle salary scale for the MNP graduapes month. It indicates that 20%9of thegraduates earn
below KES 10,00 per month, 4.18% of the graduates earn between KES 10ij008,999,26.4 6 earn between

KES 20,000 29,999,8.82% earn betweeKES 3,000 39,999 and 2.9% earn betweeKES 40,000 50,000.
The study shows that the highest percentage of the gradaatesl between KES 10,0009,999.
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Figure 3.1.2.5: Terms of employment

Salary Range

Below KES 10,000 KES 10,00019,999 KES 20,00029,999 KES 30,000 - 39,999 KES 40,000 - 50,000
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Source: Collected from field data of MNP tracer study, 2024

3.1.2.6 HOW YOU FOUND YOUR JOB
Table3.1.2.6 simmarizesthefiHo w _y o u f o uohBdildiggoandrCivi] Emdineeringrograms graduates.
Table 3.1.2.6 How you found your job

Range Count Percent

Internet (e.g. government websites, company
websites)

Relatives, friends or/and colleagues

Industry Linkages during training (e.g.
apprenticeship, On the Job Training, Internship)

Referral/School Endorsement

Social networks (e.g. Facebook, LinkedIn,
WhatsApp)

Individual Job Seeking (e.g. Walk in, Letters)

Total
Source:Collected from field data of MNP tracer study, 2024

Table 3.1.2.6 illustrates the ways that MNP graduates used to seek for jobs. The study shows that 3.39% o
graduates sought their jobs through limernet (e.g. government wetes, company websites), 35.59% through
the Relatives, friends or/and colleagues; 5.08% of graduates sought jobs through Industry Linkages dur
training (e.g. apprenticeship, On the Job Training, Internship); 1 69% through Referral/School Endorseme
1.69% through Social networks (e.g. Facebook, LinkedIn, WhatsApp); while 52.54% through individual jol
seeking. Hence, the study reveals that the highest percentage of the graduates got jobs through individua
seeking; while the smallest percentage odvugh industry linkages. This is further illustrated by the diagram
below.

Figure 3.1.2.6:Ways graduates found job
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Source:Collected from field data of MNP tracer study, 2024

3.1.2.7 CHALLENGES FACED IN RELATION TO INTERNSHIP

Table 3.1.2.7 sunmarizestheiCh al | enges f aced i of Buildng antd CialrEngineering n t
programs graduates.

Table 3.1.2.7 FIRST JOB AFTER COMPLETION
Faced Challenges. Count Percentage
ves 11 36.6667%
No 19 63.3333%
Not Answered
Total 30 100%

Source:Collected from field data of MNP tracer study, 2024

Graduates were asked if they faced any challenges in relation to interts{36.6667%pradautes indicated
they faced challenges ai®(63.3333%praduates indicated they did not face any challenges.

Figure 3.1.2.6:Challenges Faced in relation to Internship

Faced Challanges

= Yes = NoO

Source: Collected from field data of MNP tracer study, 2024
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3.1.3 RELEVANCE OF TRAINING

This section highlights the Training Relevance duilding and Civil Engineeringprogramsgraduatestheir
fiRdation between MNP training and wark(see3.1.3.1) fiLevel of relevance of your studlysee3.1.3.2)
fiReasons for no Relation(see3.1.3.3) iSkills that helped graduates perform at worlsee3.1.1.4) filf a
graduate underwent further trainiopgsee3.1.3.5) t he gr ad u at Byedforkuher tragning, what i |
was the duratioa (see3.1.3.6))Jand t he gr adu a tintesest in frthéringestudy(eee3.1i37) )t h e
the graduatesd si t uReasonsfarna fthenpgastudies (eer3.113.8t we en i

3.1.3.1 THE MNP TRAINING AND RELATION TO WORK

Table 3.1.3.1 summarizesthefiRe |l at i on bet ween ModfBuilding and CivilrEggineennd w
programs graduates.

'3I'alb!?)el RELATION BETWEEN MNP TRAINING AND CURR ENT WORK
COURSE Course training at MNP is related to Work

Yes No Total
Artisan in Plumbing 5 4 9
Craft Certificate in Plumbing 1 1
Craft Certificate in Building and 3
Construction Technology 2 1
Diploma in Building and Construction 7
Technology 6 1
Diploma in Civil Engineering 12 3 15
Total 26 9 35

Source:Collected from field data of MNP tracer study, 2024

Table3.1.3.lillustrates the relationship between the course studied at the MNP and the job that the graduates
The study shows th&tgraduates out d in Artisan (plumbing) said that their jobs are related to their training,
1 graduatdrom Certificate in Plumbing claimed that their jodo® related to their training, @ut of 3graduates

of Certificate in Building and Constructiotagned that their jobs are related to their traingraduates out of

7 in Diploma in Building and Construction Technology claimed that their jobs atedeb their training; while

12 graduates out 15 from Diploma in Civil Engineering said that fbbg are related to their training

3.1.3.2 LEVEL OF RELEVANCE OF STUDY

Table 3.1.3.2 summarizestheiiL e v e | of r el evaf Bulding anfl Civyil éngmeeringprogiayn®
graduates.

Table 3.1.3.2 Level of Relevance of your Study
Level of Relevance Count Percent
Highly Related 20 68.97%
Moderately Related 5 17.24%
Slightly Related 1 3.45%
Not Related 3 10.34%
Total 29 100.00%

Source:Collected from field data of MNP tracer study, 2024

Graduates were further asked to indicate the levellevaace of theistudy to their current jobs. 20dicated
that their level of study is highly related to their current fpbtated i to be moderately related, iddicated to
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be slightly related and 3 indicated that their level of study was not retatbdir current jobs. This shows that
the level of study of most graduates is highly related to their jobs.

3.1.3.3 REASONS FOR NO RELATION BETWEEN WORK AND STUDY
Table3.1.3.3sunmarizesthefiRe a s on s f o rof BoildingRred|Caik Enginaedingrograms graduates.

Table 3.1.3.3 Reasons for no Relevance of your Study

Level of Relevance Count Percent

I didnét secure a job
course of study 9 69.23%

| Secured a job which had better salary and
benefits 2 15.38%
Personal goals 7.69%
The workplace is close to where | live 7.69%
Total 13 100%

Source:Collected from field data of MNP tracer study, 2024

Students who their present work is not related to their course of study gave the following as reasons; 9 (7¢
graduats did not secure a job related to their areas of study, 2(17%) graduates secured jobs that had better sal
and benefits and 1 (8%) graduate indicated personal goals as to the reason why course of study is not relat

current job
Figure 3.1.33:Rea®ns why course is not related to current Job

Count

\

sl didn’'t secure a job opportunity rel
= | Secured a job which had better salary and benefits
Personal goals

= The workplace is close to where | live

Source:Collected from field data of MNP tracer study, 2024

3.1.3.4 SKILLS THAT HELPED THE GRADUATES
Table3.1.3.4 summarizestheiiSk i | | s t hat hel ped ofjBuilidguaadtCe/isEnginearid or m

programs graduate®articipants allowed to pick more than one option.
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EXTENT OF SATISFACTION WITH ACQUIRED KNOWLEDGE AND
Table 3.1.3.4
SKILLS
GENDER
Factors FEMALE MALE TOTAL
COUNT % COUNT % COUNT %

Knowledge (theoretical and practical related
to my specialization)

Practical, job -related skills (for example, use
of tools, equipment and machinery)

Communication skills (spoken and written)

ICT skills (use of computers)

Problem -solving skills (being able to analyze a
pro blem and find creative solutions)

Work ethics (such as, attendance at work,
reliability, punctuality, team work)

Entrepreneurship skills (such as, market
research, business planning, financial
management, leading others)

Customer servi ce skills (such as, personal
presentation, being polite, understanding a
customerds needs and be
these)

TOTAL
Source:Collected from field data of MNP tracer study, 2024

Table3.1.3.4 illustrates theaarea of study that helpepgtaduates perform in their previous/present job. The study
shows thaknowledge (theoretical and practical related to my specialization) had 21.66%, Practicalkted

skills (for example, use of tools, equipment and machinery) had 16.56%, comnwmnglalis (spoken and
written) had10.4%,ICT skills (use of computers) had 3.18%rpblemsolving skills (being able to analyze a
problem and find creative solutions) had 3.18%,work ethics (such as, attendance at work, reliability, punctuali
team worR had 15.92%, entrepreneurship skills (such as, market research, business planning, financ
management, leading others had 5.73% while customer service skills (such as, personal presentation, being p
understanding a cust tomeertiiese) hackl2.#0%. and being abl e

3.1.3.5 ANY FURTHER TRAINING AFTER GRADUATION
Table3.1.3.5summarizesil f a gr aduat e unddBuildngand Givil Engiteeringragnamasi n |

graduates.
Table 3.1.3.5 UNDERWENT FURTHER TRAINING
Went for Further Training Count Percentage
Yes 4 11.43%
e 31 88.57%
Total 35 100.00%

Source:Collected from field data of MNP tracer study, 2024

4(11.43% of the graduates indicated to have undergone further training since they graduated. This means |
31(88.5P%) of the graduates did not undergo further training after graduation.
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3.1.3.6 DURATION OF FURTHER TRAINING ATTENDED

Table 3.1.3.6 summarizesil f
programs graduates.

yes

for further

t rofeBuildimgramd ,CivivEnganeering a s

Table 3.13.6 Duration of Training
What was the duration of Training Count Percentage
Long Term 3 75.00%
Short Term 25.00%
Total 4 100.00%

Source:Collected from field data of MNP tracer study, 2024

Out of the4 graduates that underwent further trainiBggraduatestated it to be long term aridgraduates

stated it to be short term.

3.1.3.7 INTEREST IN FURTHERING STUDY

Table3.1.3.7 sunmarizesil nt er est

i n of BuildihghaedrCivihEgngineetringbgrams graduates.

Table 3.1.3.7 INTEREST IN FUR THERING STUDIES
Interested in furthering study Count Percentage
ves 28 87.50%
No 4 12.50%
Total 32 100.00%

Source:Collected from field data of MNP tracer study, 2024

Graduates were asked if they would be interested in furthering their stBligsaduates indicated that they
are and4 graduates stated they are not interested in furthering their studies.

3.1.3.8 REASONS FOR LACK OF INTEREST IN FURTHERING STUDIES

Table 3.1.3.8 sunmarizesiReasons for n ot of Building and CivilnEggineringypbgrams o
graduates.
Table 3.1.3.8 REASONS FOR NOT FURTHERING STUDIES
Reasons Count Percentage
No need for further training 60.00%
No money to pay for training 3 30.00%
Missing 1 10.00%
Total 10 100.00%

Source:Collected from field data of MIP tracer study, 2024

Graduates who

answered

finoo to

n oked to imdicaertheis reasots. 6 n

Graduate stated that there wasrneed to further training andg8aduates indicated that there was no money to

pay fortraining.
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3.1.4 JOB SATISFACTION
This section highlightsthe Job Satisfaction &uilding and Civil Engineeringrogramgyraduategh e iSatisfiéd
with current jold (see3.1.4.1)fi Sat i sf acti on (see8.p&£)t s of the jobo

3.1.4.1 SATISFACTION WITH THE CURRENT JOB
Table3.1.4.1 summarizestheiSat i sf i ed wofBullding and Civll Bniginepriogragrams graduates.

Table 3.1.4.1 SATISFIED WITH CURRENT JOB
Satisfied with current job? Count Percentage
ves 16 44.44%
No 20 55.56%
Total 36 100.00%

Source:Collected from field data of MNP tracer study, 2024

Out of the graduates that indicated to having a present§¢®444%) indicated that they are satisfied with their
present job whil0 (5556%) indicated that they are not satisfigdh their present job. This makes the highest

percent of employed graduates not satisfied with their jobs.
Figure 3.1.4.1:Job satisfaction

Source:Collected from field data of MNP tracer study, 2024

3.1.4.2 SATISFACTION OF ASPECTS AT YOU CURRENT JOB
Using average mean score, the scale has been interpreted as shown below;

Table 3.1.4.2.1 INTERPRETATION OF THE AVERAGE MEAN SCORE
Range 17 1.49 1.57 2.49 2.51 3.49 3.51 4.49 4571 5.0
L Not at all Somewhat not i Neither Saisfied Nor - -
Verbalisation Satisfied Satisfied Dissatisfied Satisfied Very Satisfied
Colour Code __JNNNG—_ IR

Table 3.1.4.2.2 captures the Meadaanélijent ( mean s
A5. 00 indicatesiVehg bBidghOdi sbheows| tikotl cawtesdl Il evea
Table3.1.4.2.2 SATISFACTION OF ASPECTS AT YOUR JOB
Degree of Satisfaction
Very e - Very
ASPECTS Unsatisfied ;Jnsatlsfled l?\’leutral i,atlsfled Satisfied n Mea
1 5 n
Interesting work tasks 4 8 7 7 10 36 3.31
Being able to work with some independence 6 5 6 11 8 36 3.28
Clear and regulated work tasks 4 7 5 10 10 36 3.42
Possibilities for applying what you learned 3.36
when studying 6 > 7 6 12 36
Job Security 6 11 5 6 8 36 | 297
Social status and recognition 7 8 3 8 10 36 3.17
Possibilities to put your own ideas into 3.44
practice 3 7 8 7 11 36
Income and benefits 6 11 5 8 6 36 | 292
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Table 3.1.4.2.2% SATISFACTION OF ASPECTS AT YOUR JOB
Degree of Satisfaction
Very e e Very
ASPECTS Unsatisfied Unsatisfied | Neutral Satisfied Satisfied n Mea
2 3 4 n

1 5
Good social climate / work setting 4 8 6 10 8 36 3.28
Good career advancement prospects 7 7 3 9 10 36 3.22
Being able to coordinate/supervise work 3 7 6 6 14 36 3.58

Source:Collected from field data of MNP tracer study, 2024

Table 3.1.4.2.2shows the level of satisfaction of the MNP graduates in relation to their previous/formet
employment. In regard to the aspect of interesting work task$,the graduateslaimed that they are very
unsatisfied 8 said that they are unsatisfietlare neutral7 said they are satisfied, whil® claim that they are
very satisfied. In relation to the aspect of being able to work with some indepenglehgeadwates claim that

they are very unsatisfie®, say they are unsatisfied,claim they are neutrall say they are satisfied whik

claim they are very satisfied

In regard to the aspect Gflear and regulated work tasksgraduatesay that they are vemynsatisfied,7 say
they are unsatisfied claim they are neutral0 say they are satisfied, whil say they are very satisfied. In
connection to the aspect of Possibilities for applying what you learned when stuglgiagn they are very
unsatisfied5 are unsatisfied/ are neutralg are satisfied, whil&2 are very satisfied.

In terms of job security§ claim that they are very unsatisfidd, say that they are unsatisfiégare neutral6 are
satisfied, while8 are very satisfied. In connectiom social status and recognitiohare very unsatisfied are
unsatisfied 3 are neutral8 are satisfied, whild0 are very satisfied. In terms of Possibilities to put their own
ideas into practice say that they are very unsatisfi@dare unsatiséd, 8 claim they are neutral, are satisfied
while 11 are very satisfied.

In regard to the income and benef@sssert that they are very unsatisfittiare unsatisfieds are neutrald are
satisfied, whiles are very satisfied. In connection to Gamtial climate / work setting, claim that they are very
unsatisfied8 are unsatisfieds are neutralL0 are satisfied, whil& are very satisfied. In terms of Good career
advancement prospecicglaim they are very unsatisfiedare unsatisfied3 are neutral9 are satisfied, whil@0
are very satisfied. In connection to being able to coordinate/supervise3nakn they are very unsatisfied,
are unsatisfied are neutral6 claim they are satisfied, whilet are very satisfied.
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3.1.5 RELAON BETWEEN STUDY AND EMPLOYEMENT

This section highlightsthe relation between study and employmerBwilding and Civil Engineeringrograms

graduatesth e iRelatignship Between Study And Employmésge3.1.5.1)
3.1.5.1 RELATIONSHIP BETWEEN STUDY AND EMPLOYMENT

Table 3.1.5.1 summarizesthefiRelationship Between Study And EmploymehBuilding and Civil Engineering

programs graduates.

Table 31.5.1 RELATIONSHIP BETWEEN STUDY AND EMPLOYMENT
Degree of Relation
ASPECTS \Lﬁrsyatisfied Unsatisfied | Neutral | Satisfied \S/g':i);fie d Mean
1 2 3 4 5

Theoretical training related to the occupation 3 8 5 8 12 36 35
Proper use of computers 7 8 6 7 8 36 3.02
Practical use of working tools 7 7 6 5 11 36 3.17
Practical use of equipment 10 6 4 5 11 36 3.03
Practical use of materials 7 8 5 6 10 36| 3.11
Theory and practice of equipment maintenance 8 2 5 9 12 36 3.42
Z;muﬁora:g)&ated for practical sessions with 7 12 4 3 10 36 2.92
Doing measurements at work 8 4 3 8 13 36 3.39
Use of written in structions and working guides 4 6 8 5 13 36 3.47
Communication 6 6 6 18 36 3.67
Working with other people (Teamwork) 7 2 6 4 17 36 3.61
zrr:sc;v)vledge of national laws (related to your trade 7 4 7 6 12 36! 3.33
How to work in a safe way 7 4 3 11 11 36 3.42
How to do quality work 7 5 9 15 36: 3.55
Discipline and accuracy at work 6 4 3 6 17 36 3.67
How to start a business (Entrepreneurship) 4 5 4 9 14 36 3.67
General education subjects/Life skills 8 4 3 8 13 36 3.39
Standard of workshops 7 6 6 7 10 36, 3.19
Adequate workshop practical sessions 6 7 9 6 8 3 3.08
eD)i((;;\(/:?:t(izr;](;p sessions meet your learning 5 v 8 6 10 36 3.25
Recreational activities 10 6 6 5 9 36 2.92
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Table 31.5.1 RELATIONSHIP BETWEEN STUDY AND EMPLOYMENT

Degree of Relation

Very
ASPECTS . - e | Very

Unsatisfied | Unsatisfied : Neutral i Satisfied Satisfied n Mean

1 2 3 4 5
Support from teachers 4 7 4 10 11 36| 3.47
Careerds advice 4 7 5 7 13 36 3:5
Providing internship/industry  -based training 6 6 7 7 10 36, 3.25
Help in finding a job 8 11 6 4 7 36, 2.75
In general, to what extent were you satisfied with 4 36 3.39
your studies? 5 7 13 7

Source:Collected from field data of MNP tracer study, 202

Table3.1.5.1above illustrates the level of satisfaction to the MNP graduates in relation to the teaching/learnir
conditions and provisions experienced in the MNP. The study shows that in tetraeretical training related

to the occupationl9 graluatesare very unsatisfie®2 are unsatisfied,8are neutral, 2 are satisfied while 2

are very satisfied. In connection to the proper use of compugease Zery unsatisfie®0 are unsatisfied, Rare
neutral, 2 are satisfied and9lare very satiged.

In terms of practical use of working tools are very unsatisfied, 1&e unsatisfied, 2are neutral, 2 are
satisfied, while 2&re very satisfied. When it comes to the practical use of equipnieate Linsatisfied, 2are
neutral, 2 are satiged, while %6 are very satisfied. In regard to the practical use of materelunsatisfied,
22 are neutral, 4 are satisfied, while 2are very satisfied. In connection to theory and practice of equip®ent;
are very unsatisfied,8 are satisfied30 are satisfied19 are neutralyhile 32 are very satisfied.

In terms of the time allocated for practical sessions with equipmérf the trainees claim they are very
unsatisfied42 are unsatisfied,@are neutral while 2are satisfied. In connectida doing measurements at work,
27 are very unsatisfied 8lare unsatisfied® are neutral 6 are satisfied, while Bare very satisfied. In connection

to the use of written instructions and working guidelsare very unsatisfie®8 are unsatisfied, Bare satisfied
while 27 are very satisfied. In regard to the communication skiBsaré very unsatisfied 5lare unsatisfiedlO

are neutral28 are satisfied, whild1 are very satisfied. When it comes to working with other people (teamwork)
17 are very msatisfied,15 are unsatisfied7 are neutral, 1&re satisfied, while Gare very satisfied. When it
comes to the knowledge of national laws (related to your trade atem) Yery unsatisfied,3lare unsatisfied,

48 are neutral, while 2 are satisfie@énd 10 are very Satisfied.

In regard to how to work in a safe wayg day they are very unsatisfied 4e unsatisfied?3 are neutral, while
20 are satisfied and 39 are very Ssatisfiadconnection to how to do quality worky kay they are very
unsatisied, 14 are unsatisfied9 are neautralR7 are satisfied, while @G are very satisfied. When it comes to
discipline and accuracy at work] are very unsatisfied,2lare unsatisfiedl2 are satisfied22 are neutralyhile
45 are very satisfied. In relatn to he Entrepreneurship skills, Bre very unsatisfied,5lare unsatisfied?3 are
neutral, 13are satisfied whil&9 are very satisfied. In terms of the general education subjects/life 4i8lse
very unsatisfied, 3 are unsatisfiedl7 are neutda 32 are satisfied while 2are very satisfied. In regard to the
standard of the workshopk3 are very unsatisfied 4lare unsatisfiedl.3 are neutral, 38re satisfied whil@4 are
very satisfied.
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When it comes to adequate workshop practical sessidiase Very unsatisfied 5lare unsatisfied,£are neutral,
34 are satisfied whil@0 are very satisfied. In connection to workshop sessions being able to meet their learnin
expectations; Lare very unsatisfied Glare unsatisfied,8are neutral, 2aresatisfied, while81are very satisfied.

In connection to the recreational activitié§,areVery Unsatisfied 29 are unsatisfied, 24 are neutral, 24 are
satisfiedwhile 14 areVery satisfied. When it comes to the support from the teachéisdicate tley are very
unsatisfied,12 unsatisfied,16 are neutral, 28re satisfied, whil&7 are very satisfied. In connection to the
career advice,7lare very unsatisfie®4 are unsatisfiedl0 are neutral, 28re satisfied while 8are very
satisfied. In termsf internship or industrial based trainir®j, are Very Unsatisfied, 23 are unsatisfiedaB6
neutral, 2 are satisfied, whileQare very satisfied. In conrgmn to help in finding a job; 30 graduatgaim
they areVery unsatisfied24 are unsatisfog 23 are neutral, 1&e satisfied while4dare very satisfied. As far
as satisfaction with studies is concern@dre very unsatisfied,are unsatisfiedl5 graduates are neutral, af
satisfied while38 are very satisfied.
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EMPLOYERS QUESTIONNARE

3.2 ANNEX 2: EMPLOYERS FINDBIGEDING ANDIVIL ENGINEERING PROGRAM

This ®dion provides the findingsfrom theassessments made by 12 employers of the MNP Building and Civil
Engineering prograngraduates. The sedion includesa review of the effediveness and relevance of training

of Building and Civil Engineering programraduges from the employer sp@rspedives. It aso coversthe
outcome of employer sagsesgment of the Building and Civil Engineering prograim meding the needs of the
job market. All the traced employers of thBuilding and Civil Engineeringrogramsgraduates from MNP are
based in KenyaThe data obtained from the completion of the online questionnaires by the employers of
Building and Civil Engineeringrogramsgraduates is preset in section 3.2.1 through to section 3.2.3

3.2.1 IDENTIFICATION OF THE COMPANY/ORGANIZATION
This section highlightsthe working environment of employersBidilding and Civil Engineeringrograms
graduatesth e iSectorof industiy (see3.2.1.1)

3.2.11. SECTOR OF INDUSTRY
Table 3.2.1.1summarizestheiSe ct or o fromiwhidh the émplgyeof Building and Civil Engineering
programs graduates works in.

Table 3.2.1.1 Sector of employment
GENDER
Sector TOTAL

COUNT %

] - o 16.67
Water supply; sewerage, ste management and remediation activities 2

Construction 4 33.33

Water supply ,sewerage 3 25
Business, wholesale ,retail 1 8.33
Real Estate Activities 1 8.33
Agriculture , fishing and 1 8.33

Total 12 100

Source: Collected from field data dfINP tracer study, 2024

Table3.2.1.11lllustrates the industry sector of the employers. It shows that 16.7% are based in Water Supp
Sewerage, Waste Management and Remediation activities, 33.33% are in construction, % in Put
Administration and Defese, compulsory social security, 13.3 % in Education, 6.7% in Real Estate and 6.7% i

other activities.

It is therefore evident that a large number of our graduates are absorbed by the construction sector, followec
the Water supply, sewerage, waste ngamaent and remediation activities, while as a smaller number is taken up

by the Real Estate and other activities. This is further illustrated by the diagram below.

Figure 3.2.1.1:Industry Sector

Source: Collected from field data of MNP tracer study, 2024
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3.2.2 RECRUITMENT PROCEDURES AND RECRUITMENT CRITERIA

This section highlightsthe working environment of employersBiilding and Civil Engineering programs
graduatesth e iRecruifment Proceduregsee3.2.2.1) ,th e iAspecfs oRecruitment Procedesd (see
3.2.2.2), th e iSatisfdattion with quality of Trainirg(see3.2.2.3), th e ilsrtheré need for extra training
Satisfaction (see3.2.2.4) ,th e iofrlevefiof competenodsee3.2.2.5) ,th e iUptakdiof additional
responsibilitie® (see3.22.6), th e iGraduétes undergoing internsiiigsee3.2.2.7) th e iGenddi Distribution
for internship graduates(see3.2.2.8)

3.2.2.1. RECRUITMENT PROCEDURES

Table 3.2.2.1summarizesthefiRe cr ui t me nt of the empleydad Budding and Civil Engineering
programs graduates.

Table .

3221 Procedures of Recruitment

Recruitment Procedures Count Percent
Advertisements of vacancies in newspapers (such as, daily papers, 1 10
special periodicals)

Advertisements on the Internet

Internal advertisements of vacancies 2 20
Direct application by graduates 3 30
Career services department

Personal contacts to graduates 2 20
Manpower allocation 1 10
Public work administration (such as, public placement services,

manpower allocation system)

Private employment agencies 1 10
Binding students by scholarships

Total 10 100

Source: Collected from field data of MNP tracer study, 2024

Table3.2.2.lillustrates the recruitment procedures and the recruitment criteria for the MNP graduatesiadopted
the employers. 10% were recruited through the Advertisements of vacancies in newspapers (such as, daily pa
special periodicals), 6.7 % were recruited through advertisements on the internet, 6.7% through the inter
advertisements of vacancielss.7% through direct application by the graduates, 10% through the Office of Caree
Services, 16.7% through personal contacts, 13.3% manpower allocation, 6.7% through public wo
administration, 10% through the private employment agencies and 3.3% thboudjhg students by
scholarships.

Hence, it is evident that direct application by graduates and personal contacts to graduates had the highest
percentage, while as binding students by scholarships had the lowest. This information is further shown in the
diagram below.

Figure 3.2.2.1 : Recruitment Procedures by Employers
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Source: Collected from field data of MNP tracer study, 2024

Table 3.2.2.2summarizesthei As pe cRtexcr oaf t me nt of the empleydraf Bualding and Civil
Engineeringorograms graduates.

Table 32.2.2 | ASPECTS OF RECRUITMENT PROCEDURES

Degree of Aspect of Recruitment
ASPECTS Least Sligtly Fairly Very

Important | Important ; Important I4mportant Important | n Mea

1 2 3 5 n
Field of study 2 1 3 1 3 32 3.2
Main Focus of study / Specialization 2 1 3 1 3 36 3.6
Grades of examinations at TVET 4 2 1 3 33 3.3
institution/s
Practical experience acquired during course 1 3 3 1 2 30 3.0
of study
Reputation of TVET institution/s - 4 2 1 3 33 3.3
Recommendations/references from third } 3 2 2 3 32 3.2
persons
Results of recruitments tests 1 2 3 2 2 32 3.2
Communication skills 1 2 2 1 4 35 3.5
Personal presentation 4 2 1 3 23 2.3
Personality and behavior - 3 2 2 3 3.5
Candidate's own world view 2 1 3 1 3 34 3.4

Source: Collected from field data of MNP tracer study, 2024

Table3.2.2.2 above illustrates the aspects of recruitment of the MNP graduates by the employers. In regard
the field of study 1 of the employers responded that it is legsiriant, 2 slightly important, 1 is important, 1 is
fairly important and 7 most important.

In regard to the subject area/specialization, 1 of the employers said that it is least important, 1 slightly importe
6 is important and 4 the most importam.cbnnection to the grades of examinations at TVET institutions/s, 1 of
the employers said that it is least important, 3 slightly important, 2 is important, 4 is fairly important and 2 mo
important.

In connection to the practical experience acquiredndutthe course of study, 1 employer stated that it is least
important, 4 fairly important and 7 said that it is most important. In regard to the reputation of the TVE
institutions, 1 of the employers said that it is least important, 3 slightly importempa8tant, 3 fairly important

and 2 most important.

In regard to the recommendations/references from the third persons, 2 of the employers asserted that it is |
important, 1 slightly important, 3 important, 4 fairly important and 2 stated it is mpsiriant. In connection to

the recruitment results, 2 of the employers said it is least important, 2 important, 5 fairly important and 3 mc
i mportant. I n regard to the graduates6é commani C:
i mportant and 6 stated it i's the most i mportant
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presentation, 1 of the employers pointed out that it is least important, 3 important, 2 fairy important and 6 as
most important.

In connectionto the personality and the behavior of the graduate, 1 of the employers asserted that it is le
i mportant, 2 as important, 3 fairy as important
own world view, 2 of employers respondedttt is least important, 1 slightly as important, 5 as fairy important
and 4 as the most important.

Therefore, a large number of the employers cited the following as the most important aspects of recruitment: fi
of study, the practical experience, #rea of specialization, communication skills, the personal presentation of
the graduate and the personality/behavior of the graduates. Total Graduates Employed from the 12 employel

Table 3.2.2.3sunmarizesthefiSat i sf acti on wi t &f theyemployerdf Buildndg and €hali n i
Engineeringorograms graduates.

Table . . . . -
3223 Satisfaction with Quality of Training
Degree of Satisfaction of quality Training
Least Satisfied 1 Neutral 2 Satisfied 3 Most Satisfied 4 n Mean
Frequency 2 1 3 2 2 31 3.1
100
Percentage 20.0 10.0 30.0 20.0 20.0

Source: Collected from field data of MNP tracer study, 2024

Table 3.2.2.3 illustrates the satisfaction rate on the quality of training offered to the MNP gra@®uaB8é of

the employers stated that they are least satisfied, 25% cited that they were neutral, 33.33 satisfied and anc
33.3% as most satisfied.

Therefore, a great number of employers asserted that they are satisfied with the quality of thetfarachgp

our graduates. This is further illustrated by the diagram below.

It is prudent therefore to conclude that Employers are generally satisfied with the quality of training provided by The Me
National Polytechnic, indicating that graduates aexjadtely prepared for job roles

Figure 3.2.2.3: Satisfaction on rate Quality of Training

Source: Collected from field data of MNP tracer study, 2024

Table 3.2.2.4sunmmarizesthefis there need for extra traii noftlle employeof Building and Civil Engineering
programs graduates.

Table _
3224 Procedures of Recruitment
Recruitment Procedures Count Percent
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Normally they are fully prepared to do the work well 6 50
They need only an introductory training 4 33.33
They need to learn some additional skills 5 16.67
They need serious skills upgrading to start working -

Total 12 100

Source: Collected from field data of MNP tracer study, 2024

Table3.2.2.4 summarizes the need for additional training to theRviidaduates in the industry. It shows that 50
% of employers claim the graduates are normally fully prepared to do the work well, while 33.33% claim that tl
graduates need only an introductory training, while 16.67 assert that they need to learn siionalaskdlls .

The study indicates that the highest percentage of the employers commend the graduates to learn some addi
skills while the lowest percentage of employers claim the graduates need serious skills upgrading to start work
Employers herefore generally feel that MNP graduates do not further additional training beyond introductory level
suggesting satisfaction with the skills and knowledge acquired during their training and education

Figure 3.2.2.4:Graduates Age brackets

Source: Cdlected from field data of MNP tracer study, 2024

3.2.2.5. SATISFACTION OF LEVEL OF COMPETENCE

Table 3.2.2.5 summarizestheiSat i sf acti on of oflteevwemployeoff Building rapdeGivid n c ¢
Engineeringorograms graduates.

Table 32.2.5 SATISFACTION OF COMPETENCE
Degree of Relation
Very A e Very
AREAS Unsatisfied ;Jnsatlsfled Neutral : Satisfied Satisfied | n Mean
1 g 4 5
Theoretical training related to the
occupation 1 3 1 1 4 36 3.6
Practical use of working tools - 1 2 4 3 43 4.3
Practical use o f machines and equipment 1 5 4 2 1 32 3.2
Practical use of materials and parts 1 5 4 2 = 31 31
Theory and practice of equipment - 1 1 7 3 48 4.4
maintenance
Doing measurements at work 1 1 1 4 3 40 4.0
Use of written instructions and working 1 1 4 4 2 41 4.1
guides
Knowledge of industry - - 2 3 5 33 3.3
The quality of the Meru National 1 1 2 4 3 30 3.0
Polytechnic graduates in general

Source: Collected from field data of MNP tracer study, 2024

Table 3.2.2.5 above illustrates the level of satisfactiom r egar d t o various aspe
environment. In connection to the theoretical training related to the occupation, 1 employer claimed that they
least satisfied, 4 claim that they are neutral, 2 state that they are satisfee8 state that they are most satisfied.
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In regard to the practical use of working tools (cutlery), 1 of the employers claim that they are least satisfied, :
neutral, 7 are satisfied while 3 claim that they are most satisfied. When it comes to tlalpraetof machines

and equipment, 1 of the employers claimed to be least satisfied, 3 say that they are neutral, 3 are satisfied v
5 claim that they are most satisfied. In regard to the practical use of materials, 1 of the employers statetl to be
satisfied, 1 was neutral, and 5 are satisfied while 5 say that they are most satisfied. In connection to the the
and practice of equipment maintenance, 1 employer indicated to be least satisfied, 2 are neutral, 5 are satis
while 4 are most satisfd.

In connection to doing measurements at work, 1 employer assert to be least satisfied, 2 are neutral, 2 are sati
7 are the most satisfied. In regard to the use of hand written guides and instructions, 1 claim to be least satis
4 are neutraland 4 are satisfied while 3 are most satisfied. In regard to the knowledge of the industry, 1of tt
employers claim that he/she is least satisfied, 2 are neutral, and 4 are satisfied while 5 are most satisfied. Wh
comes to theuality of the Meru Nabnal Polytechnic graduates in general, 1 of the employers claim to be least
satisfied, 2 say that they are neutral, 6 claim that they are satisfied while 3 say they are most satisfied.

Hence, the study shows that the highest percentage of the empl@amrdhedy are satisfied with theoretical
training related to the occupation, the practical use of working tools, the practical use of machines and equipm
the practical use of materials, theory and practice of equipment maintenance, doing measuremoekitsisd

of hand written guides and instructions, knowledge of the industry and the quality of the MNP graduates

general.

%+ Overall, the analysis shows that while employers value the specific specialization fields , practical experience, tt
also plae importance on broader skills such as communication, personal presentation, and behavioral traits. T
satisfaction with MNP graduates suggests that the institution generally meets the needs of employers in prepal
graduates for the workforce, with maskills and competencies rated as satisfactory or above. This balanced
approach in recruitment criteria and satisfaction levels indicates a positive perception of MNP graduates in the |

market

3.2.2.5. SATISFACTION OF DEMONSTRATED ASPECT

Table 3.2.2.5sunmarizestheiSat i sf acti on of af ¢henempwyerof Buildnd andl Cipile ¢ t
Engineeringorograms graduates.

Table 32.2.5 | SATISFACTION OF DEMONSTRATED ASPECTS
Degree of Relation

AREAS Very Unsatisfied | Unsatisfied i Neutral | Satisfied | Very Satisfied M

1 2 3 4 5 n ean
Practical use of computers 1 3 2 5 1 38 317
Communication 1 6 4 1 40 3.33
Working with other people 1 1 2 2 6 a7 3.92

: 44

How to work in a safe way - 1 3 6 = 3.67
How to do high quality work - 1 4 4 3 44 3.67
Discipline = 1 3 1 49 4.08
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Table 32.2.5 | SATISFACTION OF DEMONSTRATED ASPECTS
Degree of Relation

AREAS Very Unsatisfied i Unsatisfied | Neutral | Satisfied : Very Satisfied M

1 2 3 4 5 n ean
Ability to work independently/with _ 1 3 4 4 46 3.83
Minimal supervision '
Creativity and Innovation 1 - 3 7 1 43 3.58
Sales and Marketing 1 2 4 3 2 39 | 325
Multilingualism (knowledge of 5 4 2 1 35 2.92
different languages) '
Emotional Inte lligence - 1 6 3 2 42 3.50
Leadership ; 1 2 7 2 46 | 383

Source: Collected from field data of MNP tracer study, 2024

Table 3.2.2.5 shows the satisfaction rate of the MNP employers in various aspects. For the practical use
computers, 2 of the employeaee least satisfied, 4 are neutral, 3 are satisfied while 3 are most satisfied. In regai
to communication skills, 1 employer is least satisfied, 2 are neutral, 3 are satisfied while 6 are most satisfi
When it comes to working with other people, 1 ergplds least satisfied, 8 are satisfied, 3 are most satisfied. In
regard to working in a safe way, 1 is least satisfied, 1 is neutral, 4 are satisfied, while 6 are most satisfied.

In regard to discipline, 1 employer is least satisfied, 6 are satisfied Bdrié most satisfied. Ability to work with
minimal supervision had 1 of the employers is least satisfied, 1 employer is neutral, 1 is satisfied while 9 are ir
satisfied. In creativity and innovation aspect, 1 employer is least satisfied, 1 is neateasadisfied while 6 are
most satisfied. In connection to sales and marketing, 2 employers are least satisfied, 1 is neutral, 3 are sati
while 5 are most satisfied.

In terms of Multilingualism, 1 of 12 employers is least satisfied, 3 are sati$fistheutral, 5 are satisfied while

2 are most satisfied. Emotional intelligence has 2 of employers claiming that they are least satisfied, 1
unsatisfied, 1 is neutral, 6 are satisfied while 2 are most satisfied. In connection to leadership, hgbiere
claim to be least satisfied, 2 are neutral, 4 are satisfied while 5 are most satisfied.

4+ Various competencies and skillgelated to theoretical knowledge, practical application, industry knowledge,
communication, teamwork, safety, and quality war& generally rated as satisfactory (3).This indicates that MNP
graduates demonstrate competence in these areas, meeting or exceeding employer expectations in most

categories

3.2.2.6. UPTAKE OF ADDITIONAL RESPONSIBILITIES

Table3.2.2.6sunmarizestheilUpt ake of addi t ibyBuoilaihgande€wipEagnseringiograms i e
graduates as stated by employers.
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Table 3.2.2.6 SATISFIED WITH CURRENT JOB

Satisfaction Level Count Percentage

Agree 4 33.3
Strongly Agree 8 66.7
Total 12

Source:Collected from field data of MNP tracer study, 2024

Table 3.2.2.6 above indicates the level of agreement by the employers pertaining the taking up of additio
responsibilities by the MNP graduates. In this regard, 66.67% of employers agree while 1838y agree.
Therefore, the employees are in agreement that the MNP graduates take up additional responsibilities. Th
further illustrated by the above diagram.

Figure 3.2.2.6:Graduates Age brackets
Source: Collected from field data of MNP trae study, 2024

3.2.2.7. GRADUATES UNDERGOING INTERNSHIP

Table 3.2.2.7sunmarizestheiGr aduat es un d e myBuildinggandi Givil Engimearingirggrams
graduates as stated by employers.

Table 3.2.2.7 GRADUATES UNDERGOING INTERNSHIP
Response Count Percentage
Yes 1 8.3
No 11 91.7
Total 12 100

Source: Collected from field data of MNP tracer study, 2024

The table above illustrates the number of MNP graduates on internship. In this regard, 2 employers had gradu
from MNP undergoing internshgnd 10 did not.

3.2.2.8. GENDER DISTRIBUTION FOR INTERNSHIP GRADUATES
Table 3.2.2.7summarizestheiGender Di st r i but i onbyBuwlding and Cial Emgmdeing ¢
programs graduates as stated by employers.
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Table 3.2.2.7 GENDER DISTRIBUTION FOR INTERNSHIP GRADUAATES
Response Count Percentage

Female 4 50

Male 4 50

Total 8 100

Source: Collected from field data of MNP tracer study, 2024

The total graduates undergoing internship by the 2 employers are 2 female graduates and 4 male gradu
totaling to 6. One employers answerieseveral
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3.2.3 DEMOGRAPHIC INFORMATION

This section highlightsthe working environment of employersBiilding and Civil Engineeringrograms
graduates, th e iNumbér of employeégsee3.2.3.1),th e iPositidi/ Role in Organisation (see3.2.3.2)and
t h eType of Enterpricg (see3.2.3.3)

3.2.3.1. NUMBER OF EMPLOYEES

Table3.2.3.1summarizesthefiPo s i t i on/ Ro |l e iofrthe énipleyecDBuddmgandGivil i o n 0
Engineeringorograms graduates.

Table 32.3.1 Number of Employees
Number of Employees Count Percentage

0-9 Employees 4 33.33
10-19 Employees 1 8.33
20-29 Employees 1 8.33
30-39 Employees 1 8.33
40-49 Employees 1 8.33
>50 Employees 4 33.33
Total 12 100

Source: Collected from field dataf MNP tracer study, 2024

Table 3.2.3.1 illustrates the number of employees that the employers have. The employers with 2 employees
8.3%, those with 5 arel6.7%, those employers with 7 employees are 8.3%, those with 8 employees are 8.
those who hav&0 employees are 8.3%, those with 15 employees are 8.3%, those with more than 30 employ:
are 8.3%, those with 40 employees are 8.3%, those who have 55 employees are 8.3%, those with 139 emplc
are 8.3%, while those with more than 500 are 8.3%.

3.2.32. POSITION/ ROLE IN THE ORGANIZATION

Table 3.2.3.2 sunmarizesthe iPosi t i on/ Rol e i of the angploy&of Bulding saradtivib n 0
Engineeringorograms graduates.

Table 3.2.3.2 POSITION / ROLE IN THE ORGANIZATION

Positions Count Percentage
Contractor 2 16.67
Director 2 16.67
Engineer 1 8.33
Foreman 2 16.67
Owner 2 16.67
Plumber 2 16.67
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Table 3.2.3.2 | POSITION / ROLE IN THE ORGANIZATION

Positions Count Percentage
Project manager 1 8.333
Total 12 100

Source: Collected from field data of MNP tracer study, 2024

Table 10 illustrates the role of the employers in thepaomes. It indicates that 16.67% are contractors, 16.67%
are directors, 8.33% are engineers, 17.67% are foremen, 16.67% are owners, 16.67% are plumbers, while 8.
are project managers. Therefore, it is evident that a higher percentage employersoamgetbeof their own
companies.

3.2.3.3. TYPE OF ENTERSEPRISE

Table 3.2.3.3sunmarizestheiTy pe o f  Bfrthe employenf Budding and Civil Engineeringrograms
graduates.

Table 3.2.3.3 TYPE OF ENTERPRISE

Positions Count Percentage

Public 5 1667
Private 10 83.33
Total 12 100

Source: Collected from field data of MNP tracer study, 2024

Table 3.2.3.3 illustrates the type of organization for the employers. It is evident that 83.33% of employers are
private enterprises while 16.67% are irblowiorganizations. Therefore, a high percentage of employers are in
private organizations. This information is further illustrated in the diagram below

Figure 3.2.3.3:Type of Organization

Source: Collected from field data of MNP tracer study, 2024
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TRANERS QUESTIONNARE

3.3TRAINERS FINDINGSILDING ANDIVIL ENGINEERING PROGRAM

This sdion provides the findings from the assessments made by 11 trainersof the MNP Building and Civil
Engineering programgraduates. The sedion includesa review of the eff ediveness and relevanc of training

of Buiding and Civil Engineering progragnadu&es from thetrainer®perspedives. It alsocoversthe outcome

of trainer® assesgnent of the Building and Civil Engineering program meding the needs of th¢ob market.

All the traced trainers of thBuilding and Civil Engineeringrogramsgraduates from MNP are based in Kenya
and more so, within the school and its surroundifige data obtained from the completion of the online
guestionnaires by the trainersRuilding and Civil Engineeringrogramggraduates is presented in section 3.3.1
through to sectio.3.3

3.3.1 COURSES OFFERED

This section highlightsthe training environment of trainers Blilding and Civil Engineeringrograms
graduatesth e ihighestiqualificatiord (see3.3.1.1)th e icampdiison between areas of specialization vs areas
assigned (see3.3.1.2) th e itraining hour® (see3.3.1.3) th e iyaars éf experience(see3.3.1.4), their
iPrepar at i o (see8l31s5kil e iSubjrtiRequiring Lab Facilities (see3.3.1.6)

3.3.1.1. HIGHEST QUALIFICATION

Table3.3.1.1sunmarizesthefh i g h e st q fromlwhidh the teainersbBuilling and Civil Engineering
programs graduates works in.

Table 3.3.1.1 HIGHEST QUALIFICATION
Higheg Qualification Count Percentage
Masters 1 9.09
Bachelor 6 54.54
Diploma 2 18.18
Certificate 2 18.18
Total 11 100%

Source:Collected from field data of MNP tracer study, 2024

Table 3.3.1.1 gives an illustration of the highest qualifications by aimeetis of the MNP. The study shows that
1(9.09%0) o f the trainers ©B&4ANE) hha viea sa el d s h adledd(LBIB0o) aree g r
diploma holderand 2(18.18%) have a certificat& his implies that the highest percentage of the trainetseof
MNP in the department o f Building & Civil Engi
demonstrated by the diagram below.
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Figure 3.3.1.1:Trainers Highest Qualification

Highest Qualification

1 -
0
Masters Bachelor Diploma Certificate

Source:Collected from field data of MNP tracer stly, 2024

3.3.1.2. COMPARISON BETWEEN SPECIALIZATION VS AREA ASSIGNED
Tabe3.3.1.2.1sunmarizesth ec dimp ar i son bet ween ar eas offomwipchtbe al
trainersof Building and Civil Engineeringrograms graduates works in.

Table 3.3.1.2.1 COMPARISON BETWEEN AREA OF SPECIALIZATION VS AREA ASSIGNED
AREA ASSIGNED
Civil Building Building TOTAL
Engineering | Technology | Construction SRy CUEE
Civil 2 0 0 0 0 2
Engineering
8 Building 1 1 0 0 0 2
Sk Technology
<C i
< N Building 0 0 1 0 1 2
g < | Construction
S g Survey 1 0 0 2 0 3
N
Others 1 g 0 0 3 “
Total 5 1 1 2 4 13

Source:Collected from field data of MNP tracer study, 2024

Table 3.3.1.2.1llustratesthe relationship between areas of specialization and thealiotated to the trainers of

the Building and Civil Engineering Departmerh connection to the Civil Engineering as the area of
specializationonly 2 trainers were assignéahandle Civil Engineering as a ur@ne(1) trainer specialized in
Building Technologywas assignethe same uniand 1trainerwho had specialized in Civil Engineering was
assigned Building Technology as a unit. One (1) trainer who had specialized in Building Construction w
assigned a similar unit to train. One (1) trainer whd Bpecialized in Survey was assigned Civil Engineering as
a unit while 2 who had specialized in survey avassigned to handle a survey asih
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3.3.1.3. TRAINING HOURS

Table3.3.1.3summarizestherit r a i

programs graduates works in.

ni

nfrom whizhuthetsaimersof Building ard Civil Engineering

Table 3.3.1.3 TRAINING HOURS
HOURS RANGE Count Percentage
21 to 30 hours 9 81.81
Above 31 Hours 2 18.18
Total 11 100%
Source:Collected from field data of MNP tracer study, 2024
Table 3.3.1.3demonstree s t he trainerso6é6 of MNP 8(BlLBRgaftraindro ur s

had a range of2to 30 hours, while2(18.186) had a range adbove31 hours per week. This is further

illustrated in the diagram below.

Figure 3.3.1.3:Training Hours Frequency

Number of Teaching Hours

=
o

O P N W » O O N 00 ©

21 to 30 hours

Above 31 Hours

Source:Collected from field data of MNP tracer study, 2024

3.3.1.4. YEARS OF EXPERIENCE
Table3.3.1.4summarizesthefly e ar s

programs graduates works in.

of

frem whietr theteaimersef Building and Civil Engineering

Table 3.3.1.4 YEARS OF EXPERIENCE
YEARS RANGE Count Percentage
0-3 Years 3 27.27
31to 6 Years 7 63.64
Undefined 1 9.09
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Total 11 100%
Source:Collected from field data of MNP tracer study, 2024

Table 3.3.1.4lemonstratethe years of experience for the trainer of Bunlg and Civil Engineeringlt shows
that 27.7% have an experienceOdf 3 years, 63.64% have an experience of@years while 9.09% is
undefined. This is further demonstrated in the diagram below.

Figure 3.3.1.4:Years of Experience

Years Range

N Wk~ 01O N

A

0-3 Years 310 6 Years Undefined
Source:Collectedfrom field data of MNP tracer study, 2024

3.3.15. COURSE TRAINED

Table 3.3.15 sunmmarizesthefiCourse Trained from which thetrainersof Building and Civil Engineering
programs graduatesained

Table 3.3.15 COURSES TRAINED
PROGRAM Count Percentage

Artisan in Plumbing 3 7.14
Certificate in Plumbing 4 9.52
Certificate in Building and Construction 3 7.14
Certificate in Land Survey 3 7.14
Diploma in Building and Construction 8 19.05
Diploma in Civil Engineering 7 16.67
Diploma in Land Survey 7 16.67
Diploma in Quantity Survey 7 16.67
Total 42 100%

Source:Collected from field data of MNP tracer study, 2024

Table 3.3.1.5 demonstrates the trainers of Building and Civil Engineering anoutfses they have undergone.
Out of the 11 trainersArtisan in Plumbing has 7.14%, Certificate in Plumbing has 9.52%, Certificate in
Building and Construction has 7.14%, Certificate in Land Survey has 7.14%, Diploma in Building anc
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Construction has 19.05%, Diploma in Civil Engineering has 16.67%, and Diplon@cth3urvey has 16.67%
while Diploma in Quantity Survey has 16.67%. This shows that the Diploma in Building and Construction he
the highest number of trainers.

Figure 3.3.15: Courses Trained

Course Trained
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Artisan in Certificate in  Certificate in  Certificate in Diplomain  Diploma in CivilDiploma in Land Diploma in
Plumbing Plumbing Building and  Land Survey Buildingand  Engineering Survey Quantity Survey
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Source:Collected from field data of MNP tracer study, 2024

3.3.16. PREPARATION DESK/ROOM

Table3.3.1.6sunmarizesthefiPr e par at i o fromdvkhich khé&rairersoffBuilding and Civil
Engineeringorograms graduates works in.

Table 3.3.1.6 PREPARATION DESK / ROOM
Preparation Desk/Room Count Percentage
Yes 9 81.81
No 2 18.18
Total 11 100%

Source: Collected from field data of MNP tracer study, 2024

Table 3.3.1.6 illustrates the availability of the preparation desks for the MNP trainers. It shows that 81.81
have preparation desks while 18.18% do not have pmépa desksThis indicates the highest number of
trainers have preparation desks/rodhisis further demonstrated in the diagram below.
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Figure 3.3.1.6: Preparation Room

Preparation Desk
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Source: Collected from field data of MNP tracer study, 2024

3.3.17. HANDLE SUBJECT REQUIRING LAB FACILITIES

Table3.3.17 summarizestheiSu b j ect Re qui rfiomghich thetrainérsafBuilting and €isilo
Engineeringorograms graduates works in.

Table 3.3.17 SUBJECTS WITH LAB FACILITY REQUIREMENT
Require Lab Facilities Count Percentage
Yes 4 36.36
No 7 63.64
Total 11 100%

Source:Collected from field data of MNP tracer study, 2024

Table 3.3.1.7 illustrates the MNP trainers who handle units that require laboratories. It shows that 36.36%
trainers handle nits that required lab facilities while 63.64% of trainers do not handle units that require lak
facilities. Therefore, the highest number of trainers do not require lab facilities in their trainlgs is further
exemplified by the diagram below.

Figure 3.3.17:Handling Subjects that require use of Lab Facilities

Require Lab Facilities

O P N W b 01 O N ©

Yes

Source:Collected from field data of MNP tracer study, 2024
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3.3.2 TRAINING AIDS
This section highlightsthe training environment of trainers Béilding and Civil Engineeringrograms
graduats, th e iAvailafility of trining aid® (see3.3.2.1),

3.3.2.1. AVAILABILITY OF TRAINING AIDS

Tade3.3.2.1summarizesth eAviiai | abi | i t y fromfwhidh thatrainerehByildiag addsCovil
Engineeringorograms graduates.
Table 32.2.2 AVAILABI LITY OF TRAINING AIDS
Rating

TRAINING AIDS Completely Sligtly Sligtly Available Very

Unavailable | Unavailable | Available 4 Available n Mean
1 2 3 5)
Teaching Guides 4 2 2 3 0 26 | 2.36
Trainers Logbooks 1 3 3 2 2 34 : 3.09
The Recommended Text Books (Inting Reference 28 255
Materials) 3 4 0 3 1 '
Resource Centre For Use By Learners 1 4 2 3 1 39 | 291
Access To Qualification Standardization
Workshops/Seminars 2 4 1 4 0 29 | 264
Tools And Equipment 0 2 4 4 1 37 | 3.36
Practice Workshops And Classrooms 0 1 3 5 2 37 | 3.36
Access To Industrial Attachment Program 0 2 1 4 4 43 | 3.91
Industrial Visits 1 3 3 3 1 33 3

Involvement of Local Employers, e.g. guest lecturers 4 4 0 3 0 24 : 2.18
Follow-up of Graduate Progress 5 3 2 1 0 21 191

Source:Collected from fietl data of MNP tracer study, 2024

Table 3.3.1.7 illustrates the MNP trainers who handle units that require laboratories. It shows that 36.36%
trainers handle units that required lab facilities while 63.64% of trainers do not handle units that require lab
facilities. Therefore, the highest number of trainers do not require lab facilities in their training.

58



Require Lab Facilities
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Yes

Figure 3.3.1.7:Handling Subjects that require use of Lab Facilities

Source: Collected from field data of MNP tracer study, 2024
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3.3.2 TRAINING AIDS

This section highlightsthe training environment of trainers Béilding and Civil Engineeringpepartment.

3.3.2.1. AVAILABILITY OF TRAINING AIDS

Tade3.3.2.1summarizesth eAviiai | abi | i t y availhblefor teitrainemf Buildng ahd Givil
Engineering.
Table 32.2.2 AVAILABILITY OF TRAINING AIDS
Rating
TRAINING AIDS Completely Sligtly Sligtly Available Very
Unavailable | Unavailable | Available 4 Available n Mean
1 2 3 5

Teaching Guides 4 2 2 3 0 26 | 2.36
Trainers Logbooks 1 3 3 2 2 34 : 309
The Recommended Text Books (Including Reference 28 255

Materials) 3 4 0 3 1 '
Resource Centre For Use By Learners 1 4 2 3 1 39 | 291
Access To Qualification Standardization 29 2 64

Workshops/Seminars 2 4 1 4 0 '
Tools And Equipment 0 2 4 4 1 37 | 3.36
Practice Workshops And Classrooms 0 1 3 5 2 37 | 3.36
Access To Industrial Attachment Program 0 2 1 4 4 43  3.91

Industrial Visits 1 3 3 3 1 33 3

Involvement of Local Employers, e.g. guest lecturers 4 4 0 3 0 24 | 2.18
Follow-up of Graduate Progress 5 3 2 1 0 21 ¢ 191

Source: Collected from field data of MNP tracer study, 2024

Table 3.3.2.1 illustrates the availability of the tiag aids to the trainers of Building and Civil Engineering
In connection to the teaching guides, out of the 11 trainers, 4 tseaat that thewerecompletely
unavailable, 2 trainers claimeldat they wereslightly unavailable, 2 trainers satdat they wereslightly
available while 3 claimethattheywerea v ai | abl e.
they werecompletely unavailable, 3 saidat they wereslightly unavailable, 2rainerssaid thathey were

slightly available while 2 trainers wergery available. In relation to the recommended textbooks (including

I n

connecti

on

that t

reference materials), 3 trainers oted that they were completely unavailable, 4 trainersthaitthey were

slightly unavailable, 3 trainers while 1 trainer sthdt they werevery available. In connection to the resource

centre for use by the learners, 1 trainers claithegt werecomplégely unavailable, 4 trainers claed that
they wereslightly unavailable2 trainers claimethat they wereslightly available, 3 trainers saitlat they
wereavailable while 1 trainer saithat they wererery available. In regard to the access to Qualifon
Standardization Workshops/Seminars, 2 trainers clatima&othey werecompletely unavailable, 4 trainers
saidthat they wereslightly unavailable, 1 trainer say they wereslightly available and 4 claied tha they
wereavailable. In regard tambls and equipment, 2 trainers claintbdt they wereslightly unavailable, 4 said
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that they wereslightly available 4 trainers claim that they weawailable while 1 trainer says that thegre
very available. In connection to practice workshops & clamsis, 1 trainer affirmethat they wereslightly
unavailable, 3 trainers claimekat they wereslightly available, 5 trainers say that thegreavailable while
2 trainers claimedhat they werevery available.

In regard to the access to industrial attaent, 2 trainers claimetthat they wereslightly unavailable, 1
trainer saidhat they werelightly available, 4 trainers claimed thaethwereavailable while 4 trainers
claimed thathey werevery available. In relation to industrial visits, 1 traisaidthat they wereompletely
unavailable, 3 trainers said thaey wereslightly unavailable, 3 trainers sdidat they wereslightly
available, 3 trainers sattiat they werevailable while 1 trainer saithat they werevery available.

In regard to irolvement of local employees e.g. trainers, 4 trainerstbaitthey wereompletely
unavailable, 4 said th#tey wereslightly unavailable, while 3 claimettiat they werevailable. In
connection to the follow up of graduates, 5 trainers gag werecompletely unavailable, 3 saildat they
wereslightly unavailable, 2 trainers sdidat they wereslightly available while 1 trainer sattiat they were
available.
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3.3.3 TRAINING AIDS
This section highlightsthe training environment of trainers Béilding and Civil Engineeringrograms
graduatesth e iConditions at MNB (see3.3.3.1)

3.3.3.1. CONDITIONS AT MNP

Table 3.3.3.1summarizestheiC o n d i t i o nfrem which tivNd&neref Building and Civil Engineering
programs graduates.

Table 33.3.1 CONDITIONS AT MNP
Rating

CONDITIONS Veryj\-Neak S\ll\ilggr:ILy Negtral Sstyg;‘;'}; S\t/rz)rglg . Mean
Theoretical training related to the occupation 0 1 0 4 3 45  4.09
Adequate Exposure To Computer Practice 0 2 2 5 2 40 | 3.64
Practical Use OWorking Tools 0 1 3 5 2 41 | 3.73
Practical Use Of Equipment 0 1 4 5 1 39 | 3.55
Practical Use Of Materials 0 1 4 3 3 41 + 3.73
Theory And Practice Of Equipment Maintenance 0 2 1 7 1 40 | 3.64
Doing Measurements At Work 0 2 0 8 1 41 | 3.73
Use Of Written Instactions And Working Guides 0 1 0 10 0 42 | 3.82
Management Of The Institution 1 0 2 5 3 42 : 3.82
Standard Of Buildings, Classrooms And Workshops/La 0 3 0 5 3 41 3.73
Resource Centre For Use By Trainees 1 2 1 4 3 39 : 355
Support From Other Trainers 0 2 1 5 3 42/ | 3.82
Trainers Experience Of The Industry 0 2 1 4 4 43 | 3.91
Providing Internship/IndustryBased Training 0 2 1 5 2 41 | 3.73
Time Tabling Of Lessons 0 3 1 6 1 38 | 3.45

Source:Collected from field data of MNP tracer study, 2024

Table 3.3.3.1 illugttes the level of satisfaction by the MNP trainers in connection to the training condttions
shows that in terms of theoretical training related to the occupation; out of 11 trainers, 1 trainer claimed he
slightly weak, 7 affirmed that they aregiitly strong while 3 said that they are very strong. In relation to adequate
exposure to computer practice, 2 claimed that they are slightly weak, 2 are neutral, 5 are slightly strong whil
stated very strong. In terms of practical use of working tdoladicated slightly weak, 3 rated neutral, 5 rated
slightly strong while 2 are very strong. When it comes to practical use of equidnuentierrated slightly weak,

4 neutral, 5 slightly strong while 1 very strong. In terms of practical use of matéticdinemrated slightly weak,

4 rated neutral, 3 slightly strong while 3 very strong.
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In connection to theory and practice of equipment maintenance; 2 rated slightly weak, 1 rated rehigindly 7
strong, while 1 ratedery strongWhen it comes tdoing measurements at wotkrated sightly weak,8 slightly
strongwhile 1 trainer rated very strontp terms of use of written instructions and wotkguides; 1 trainer rated
slightly weak and 10 trainers rated slightly strolmgregard to the managent of the institutionl trainer rated
very weak, 2 rated neutral, 5 ratstightly strong while 3 very strong. In terms of standard of buildings,
classrooms and workshdgubs; 3 rated slightly weak, 5 slightly strong whilee8y strong.

In regard to €source centre forse by trainees; 1 rated vamgak 2 rated slightly weak, 1 rated neutral, 4

slightly strong while 3rery strong. In regardtsupport from other trainers; 2 rated slightly weak, 1 rated

neutal; 5 slightly strong while 3 ratecery sto n g . I n terms of traiRmedsd expg
slightly weak, lare neutral5 rated slightly strong while 3 rat@éry strong. In connection to providing
intemship/industry based training; 2 trainers indicated slightly weak,1 trainer rated, 6 slightly strong and 2 ver
strong.In terms of time tabling of lesgs, 3 trainers rated, slightly weak, 1 neutral, 6 slightly strong while 1
trainerrated very strong.
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